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Background + Objectives
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Providing families financially and emotionally stable time off during major life events, such as the birth of a child, has been
an increasing challenge in America over the last few decades as increasing numbers of women have entered the
workforce and developed professional careers.

Progressives and Democrats have flocked to government funded and mandated paid leave solutions that are untested
and come at a high cost to Americans in terms of taxes and their ability to have flexibility and choice in how leave is
taken.

Independent Women’s Forum (IWF) has come up with a unique and innovative solution, called Earned Leave, which
would allow workers to voluntarily postpone their OWN Social Security retirement benefits for approximately 12
weeks of paid leave earlier in their careers.

Specifically, this research was designed to:
ü Assess reactions to and support for a federal paid parental leave policy, including understanding what drives these

perceptions (support or opposition)
ü Compare support for various paid leave policies, including Earned Leave, among both those who foresee a future

need for such a policy as well as those who do not
ü Determine which groups do not support it, but have higher likelihood to support it
ü Uncover the perceived benefits and drawbacks of Earned Leave, and rational/emotional components
ü Provide data on current habits and practices around parental leave and paid leave to shed light on the need for paid

leave programs



AUDIENCE
General public, 18+
Total n=2,010 including n=264 Americans who 
have taken parental leave in past 5 years

MODE Online survey
Invitations sent to panel

LENGTH 24 minutes

DATES February 20 – 25, 2019

GEOGRAPHY
Nationally representative sample based on 
Census data for age, gender, ethnicity, region, 
and income

Methodology
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Throughout the report, the terms PRO, SWING and ANTI are used to identify 
key subgroups based on their level of support or opposition for either the 
Earned Leave policy or a federal paid leave policy as follows: 

PRO Earned Leave
SWING Earned Leave
ANTI Earned Leave

PRO Federal
SWING Federal
ANTI Federal 

Strongly/somewhat support Earned Leave policy
Slightly support/slightly oppose Earned Leave policy
Strongly/somewhat oppose Earned Leave policy

Strongly/somewhat support a national paid leave policy 
Slightly support/slightly oppose a national paid leave policy 
Strongly/somewhat oppose a national paid leave policy

Report Notes
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SUBGROUP REFERENCES



SS WE HELP YOU MOTIVATE AND PERSUADE THE   
THE HEARTS AND MINDS OF THE PEOPLE THAT 
MATTER MOST TO YOUR SUCCESS WE HELP YOU 

EXECUTIVE SUMMARY
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Executive Summary

· Parental leave potentially affects a majority of the population, but a subset of families do
not have the time and resources they need.

· There is strong interest in and support for a federal paid leave policy – regardless of
personal relevance and across ideologies.

· Despite different core beliefs driving support and opposition for a federal paid leave
policy, all agree a policy should provide control and flexibility without burdening those
who choose not to have children.

· Americans generally agree on the key benefits and drawbacks of a federal paid leave
policy.

· Earned Leave has broad appeal, even piquing the interest of those who generally do not
support a federal paid leave policy.

· With Earned Leave, each side of the aisle finds something they can appreciate
representing a strong compromise and realistic solution.

· Despite the many benefits, there are concerns about Earned Leave that will need to be
addressed and minimized.
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Executive Summary

• While 60% of Americans have children, only about 40% of Americans age
18+ have taken leave in the past. Roughly that many anticipate needing or
using a paid leave benefit in the future.

• Parental leave situations are highly personalized based on their workplace
situation. Workers are taking advantage of every avenue available – short-
term disability, vacation, sick, etc.

• There are stark differences by gender.
- Women on average take around 7.4 weeks of leave, receiving roughly half of their salary in that

time. Due to the demands of childbirth, there is an expectation that women will take at least some
time off. However, it appears women are more often taking unpaid time.

- In addition, some women say they didn’t take leave for their children – which could mean they
simply left jobs.

- Some men are taking time off, but appear to do so only if able to be paid. They are typically paid a
higher percentage of their salary (72%), but take less time overall (4.4 weeks) compared to
women.

Pg. 8

Parental leave potentially affects a majority of the population, but a subset 
of families do not have the support they need to take that time. 
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Executive Summary

• 73% of Americans strongly or somewhat support a federal paid leave policy. 
- 7 out of 10 who have never taken leave or who do not intend to use or need leave in the future 

support a federal policy. This is higher among those who have taken (80%) or are planning (77%) 
to take leave.

- 6 out of 10 Conservatives or Republicans support a federal policy, with higher support among 
Independents (72%), Moderates (73%), Democrats (83%), and Liberals (87%).

• 58% strongly or somewhat agree it is more important to compromise and find 
a solution for paid parental leave that both sides of the aisle can live with.

-Half of Conservatives agree it’s critical to find a solution. Again, this is higher among Moderates 
(59%) and Liberals (67%).

Pg. 9

There is strong interest in and support for a federal paid leave policy –
regardless of personal relevance and across ideologies.
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Executive Summary

• There is common ground across all levels of support. 
- Workers should have as much control and flexibility as possible over the benefits and money they have earned.

(Overall: 78% agree)
- Paid leave should be budget neutral over the long term, meaning it shouldn't increase the total amount of money the 

government spends. It should not increase the financial burden on those who do not need the benefit. (Overall: 63%
agree)

• PRO Federal: Those in favor of a federal paid leave policy believe this is something Americans need and deserve, 
especially women. They much more adamantly agree that:
- Paid leave should be available as an option to all new parents. This way, anyone, regardless of wealth or income level, 

can chose to take time off to care for their newborn or adopted child. (Overall: 75%, PRO Federal: 87% agree)
- We need a flexible paid leave policy designed for the 21st century workforce - which includes more working parents 

today than ever before. (Overall: 76%, PRO Federal: 86% agree)
- Paid parental leave provides economic benefits, including a stronger labor force - especially among women. (Overall: 

72%, PRO Federal: 83% agree)
- America needs a better, more concise, and well-defined paid leave policy for new parents. Other countries are miles 

ahead of us in this category. (Overall: 70%, PRO Federal: 82% agree)
• ANTI Federal: Those against a federal paid leave policy feel those who choose to have children should take

responsibility for that choice – not the federal government (72%). They also worry a federal paid leave policy would
discourage businesses from providing their own leave benefits (62%).

• SWING Federal: This group can see both sides. They wonder if it is the proper role of government to provide paid
leave (59% agree its not the government’s responsibility), but also understand how challenging taking leave can
be for new parents (57% agree it is difficult to take unpaid leave).

Pg. 10

Despite different core beliefs driving support and opposition for a federal paid 
leave policy, there is broad agreement that a policy should provide control and 
flexibility without burdening those who choose not to have children.
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Executive Summary

• Time to bond with a new child (65%) and adjust to a new family situation (60%), as well as to 
be able to afford this time (58%) are the top benefits.
- Liberals place more importance on how a federal policy would provide equal access for all Americans to paid time off –

as opposed to just those who have access via employers. (Overall: 55%, Liberals: 68%)

- Those who have experience with leave, either personally or within their household, emphasize the benefits of paid 
leave for the mother – both better health outcomes (53%) and in terms of continuing her career trajectory (56%). 
Those without leave experience may not fully realize the impact on mothers (47% and 52%, respectively). 

• Potential abuse of a federal paid leave policy is consistently the top drawback (49%), followed 
by lack of fairness for those without and/or not planning for children (38%) and less earnings 
due to taxes to fund such a plan (37%).
- These top 3 potential drawbacks are more prevalent among Republicans (57%, 45%, 45%) and Independents (54%, 

40%, 42%)  than among Democrats (40%, 33%, 29).

- While potential abuse is a valid concern, it would not apply to Earned Leave since any “abuse” would only affect those 
who access the benefit and they would in all likelihood only be cheating themselves.

- Earned Leave also addresses fairness and earnings concerns, minimizing those drawbacks.

Pg. 11

Americans generally agree on the key benefits and drawbacks of a 
federal paid leave policy.
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Executive Summary

• Compared to the FAMILY Act (45%) and the Universal Paid Leave Act 
(39%), Earned Leave receives the highest support overall (50%). 
- Support for Earned Leave is highest among those with experience having taken leave (54%) 

– those most familiar with how difficult this situation can be. 
- It also outperforms the other plans across ideologies, among those unlikely to use such a 

plan, and those who generally are against a federal paid leave policy. This is likely due to the 
fact that the Earned Leave policy addresses their concerns (e.g. requiring all to pay 
regardless of intent to take advantage of the policy).

• There is a group (23% of Americans) who support a federal policy but are 
less supportive of Earned Leave specifically. (Pro Federal, Swing Earned 
Leave. See slide 40.)
- This audience is typically younger, less educated, has young kids and has taken unpaid 

leave, likely because they do not have a paid leave benefit through work. 
- They react negatively to the statement that “having children is a choice.” (Overall: 46% agree, 

Pro Federal & Swing Earned Leave: 34% agree) 

Pg. 12

Earned Leave has broad appeal, even piquing the interest of those who 
generally do not support a federal paid leave policy. 
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Executive Summary

• The true value of Earned Leave is that it benefits and protects both those who need 
it as well as those who do not, which appeals to all. 
- 62% are motivated to support Earned Leave by the statement If you chose not to have children or 

simply don't want to participate in this policy, your Social Security benefits are unaffected. Only 
those who chose to participate will delay their own benefit collection. 

- This is in stark contrast to the FAMILY Act which many realize will require everyone to pay, will be 
expensive, and will cause everyone to have less money – even if they don’t plan or want to use the 
benefit.

• Conservatives appreciate that Earned Leave won’t generate new taxes (68%) or 
impact the deficit (66%). 
- This helps them to feel that they’re not paying for the benefits of others and aren’t forced to pay for 

something they don’t want. This ultimately puts them in control without feeling taken advantage of, 
which gives freedom and security.

• Liberals appreciate that Earned Leave provides parents the support they need.
- It gives parents the ability to afford time off (56%), which allows mothers the recovery time and 

families the financial freedom they need. This makes them feel financially secure, protected, and 
less stressed, which ultimately provides peace of mind and security. 

Pg. 13

With Earned Leave, each side of the aisle finds something they can 
appreciate representing a strong compromise and realistic solution.
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Executive Summary

• Many agree Social Security needs reform (72%) and feel tapping into it 
for other non-retirement needs is a slippery slope and could threaten its 
financial stability (69%). 
- These concerns are shared by all ideologies and will need to be addressed in order to build 

support and confidence in this plan.
- Social Security needs broader reforms to address its long-term financial imbalance.          

(Conservative: 74%, Moderate: 73%, Liberal: 74%)

- Tying Social Security, which was supposed to be about retirement, to other needs could be a slippery 
slope, opening up the social safety net as a piggy bank for other needs.                             
(Conservative: 75%, Moderate: 71%, Liberal: 64%)

• There is also the concern that any federal paid leave policy could reduce 
employers’ willingness to provide leave benefits (48%). 

Pg. 14

Despite the many benefits, there are concerns with Earned Leave that 
need to be addressed.
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MESSAGING RECOMMENDATIONS
SUMMARY
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Themes and Messages

Pg. 16

Flexibility and Accessibility are behind the highest tested themes and messages. 

Strongly/Somewhat Agree 
Workers should have as much control and flexibility as possible over the benefits and money 
they have earned. 78%

We need a flexible paid leave policy designed for the 21st century workforce - which includes 
more working parents today than ever before. 76%

Paid leave should be available as an option to all new parents. This way, anyone, regardless of 
wealth or income level, can chose to take time off to care for their newborn or adopted child. 75%

Top Themes 

Key Messaging Points on Earned Leave
Very/Extremely Motivating

If you chose not to have children or simply don't want to participate in this policy, your Social 
Security benefits are unaffected. Only those who chose to participate will delay their own benefit 
collection.

62%

This policy is gender neutral, supporting both new mothers and new fathers, as well as those 
having children or adopting. It provides an opportunity for all new parents and their personal 
family situations.

52%

Considered Absolutely Essential/Very 
Important Aspects of Leave Policy

Does not require new taxes 59%
Gives workers control over their own benefits 57%



Language
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Positive Connotation Word Equity Score 
(-100 to 100)

No new taxes 71

Protecting Social Security benefits 71

Paid Leave 69
Maternity leave 69

Earned Leave 68

Access to benefits I've earned 68
Optional participation 67

Flexible paid leave plans 67

Control your benefits 67
Financial Security 67

Negative Connotation Word Equity Score 
(-100 to 100)

Delaying retirement -29

Postponing retirement -24
Delaying Social Security benefits -17

Unpaid Leave -13
Postponing Social Security 
benefits -12
More people relying on Social 
Security -11

Deferring Social Security benefits -1

Public assistance 1
Responsibility of government 1



50%

46%

34%

33%

16%

22%

Total

Conservatives

Support Undecided Oppose

Messaging
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A Federal paid leave policy may present challenging for engaging a conservative base.  Certain 
messages and themes are more likely to resonate with this audience.

Earned Leave
Strongly/Somewhat Agree 

Workers should have as much control and flexibility as possible 
over the benefits and money they have earned. 74%

Paid leave should be budget neutral over the long term, meaning it 
shouldn't increase the total amount of money the government 
spends. It should not increase the financial burden on those who 
do not need the benefit.

67%

Top Themes 

Key Messaging Points on Earned Leave
Very/Extremely Motivating

This policy could reduce dependency on welfare programs by not 
forcing parents into situation without income. 47%

This policy uses money already being collected and changes when 
people get it. There are no new or additional taxes. 46%

Absolutely Essential/Very 
Important Aspects of Policy

Does not require new taxes 68%
Does not impact the Social Security benefits of workers uninterested in 
paid family leave 67%

Protects Social Security finances 66%
Does not add to the deficit 66%

Security, 
Personal Freedom, 

Choice and Low Cost
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LEAVE POLICY

Pg. 20



5% 2% 5% 4% 7%4% 5% 4% 3% 5%4% 4% 5% 4%
6%

13%
5%

15% 12%
15%

22%

17%

23%
20%

22%

51%
68%

49% 57%
45%

TOTAL Yes - Past 5 Years No - Past 5 Years Yes - Future No - Future

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose

NET Support (Top 2) 73% 85% 71% 77% 67%
NET Undecided (Mid 2) 18% 8% 19% 16% 21%

NET Oppose (Bot 2) 9% 7% 9% 7% 12%

There is strong support for a federal paid leave policy, regardless of 
past experience with leave or future expectation to need it.

Pg. 21 BASE: All Respondents (n=2010)
Q300. Do you support or oppose a national policy that provides for paid parental leave? A national paid leave policy would provide access to paid parental leave for all Americans. 

Yes No Yes No

Took Parental Leave in Past 5 Years 
(Self or Spouse)

Likely to Use/Need Parental 
Leave in Future

n=264 n=1746 n=688n=901

Benchmark of Support for a Federal Paid Leave Policy



5% 10% 3% 1%
9% 5% 2%

4%
8%

4% 1%

7%
3% 3%

4%
5%

5%
2%

6%
4% 3%

13%

18%

14%

8%

17%

16%
9%

22%

23%

23%

21%

24%

23%

21%

51%
36%

50%
65%

37%
49%

62%

TOTAL Conservative Moderate Liberal GOP Independent Democrat

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose

NET Support (Top 2) 73% 59% 73% 87% 61% 72% 83%
NET Undecided (Mid 2) 18% 23% 19% 11% 23% 20% 12%

NET Oppose (Bot 2) 9% 18% 7% 3% 16% 8% 5%

While Liberals and Democrats are most supportive of a paid leave solution, 
there is also notable support among conservatives and Republicans.

Pg. 22

Benchmark of Support for a Federal Paid Leave Policy

BASE: All Respondents (n=2010)
Q300. Do you support or oppose a national policy that provides for paid parental leave? A national paid leave policy would provide access to paid parental leave for all Americans. 

n=581 n=728 n=492 n=717n=540 n=584

Political Ideology Political Party



A majority strongly or somewhat support a federal paid leave policy 
across subgroups. 

Pg. 23

Support groups assigned by support for a federal paid leave policy.  Numbers show difference from Total Support (73%).

BASE: All Respondents (n=2010)
Q300. Do you support or oppose a national policy that provides for paid parental leave? A national paid leave policy would provide access to paid parental leave for all Americans.

Higher Support 
(>5 pts: 79-91%)

Lower Support 
(<5 pts:51-67% )

Current Stay-at-home, previously 
employed (91%, +18)
Has taken any UNPAID leave in past 5 
years (90%, +17)
Female Suburban Democrat (89%, +16)
HH has taken any UNPAID leave in past 
5 years (88%, +15)
Female Urban Democrat (86%, +13)
Female 25-34 (86%, +13)
Stay-at-home (Self) (85%, +12)
Has taken any PAID leave in past 5 years 
(85%, +12)
HH has taken any PAID leave in past 5 
years (84%, +11)
Democrat Urban (84%, +11)
Female 18-24 (83%, +10)
Democrat Suburban (83%, +10)

Taken parental leave ever (self) (82%, +9)
Male Urban Democrat (82%, +9)
Female 35-44 (82%, +9)
Black (82%, +9)
Has kids: all 5 or younger (82%, +9)
Has kids: mix of ages (81%, +8)
Stay-at-home parent in HH (81%, +8)
Planning for kids in next 5 years (81%, +8)
Female 45-54 (81%, +8)
Has kids: all <18 (80%, +7)
Has kids under 18 in HH OR planning for 
kids (80%, +7)
Has taken parental leave ever (self or 
partner) (80%, +7)
Democrat Rural (80%, +7)
Other ethnicity (80%, +7)
Female (79%, +6)
Has paid leave benefit at work (79%, +6)
Female Suburban Independent (79%, +6)

Male (67%, -6)
Has kids: all 18+ (67%, -6)
Small town/Rural (67%, -6)
Male Suburban Independent (67%, -6)
Female Suburban GOP (66%, -7)
No kids currently under 18 in HH and not planning (66%, -7)
Independent Rural (66%, -7)
Male 18-24 (65%, -8)
Male 55-61 (65%, -8)
Female Rural GOP (65%, -8)
GOP Urban (63%, -10)
GOP Suburban (61%, -12)
Receiving SS (61%, -12)
GOP Rural (59%, -14)
Male Urban GOP (59%, -14)
Male Suburban GOP (57%, -16)
Male Rural GOP (54%, -19)
Male 62+ (51%, -22)

While lower than 
average, key right-
of-center audiences 

favor a federal 
policy.



6% 12% 5% 3%
4%

6%
5% 3%

8%
10%

7% 5%

23%
23%

24%
22%

24%
21%

26%
25%

34% 29% 33% 42%

TOTAL Conservative Moderate Liberal

Strongly agree
Somewhat agree
Slightly agree
Slightly disagree
Somewhat disagree
Strongly disagree

A majority, regardless of ideology, strongly or somewhat agree some
federal paid leave policy solution is better than nothing.

Pg. 24

Importance of Finding a Solution

BASE: All Respondents (n=2010)
Q810. To what extent do you agree or disagree with the following statement?

50%
59% 67%

“It is essential that our country come to an agreement on a national policy to address the issue of paid parental 
leave within the next few years. A realistic policy addressing this issue is likely to leave both political parties 
wanting something a little different, but it is more important to find a solution than for one side to “win” the fight.”

n=581 n=728 n=540

Even those who 
have not taken 

leave in the past 5 
years and those 

who do not 
anticipate needing 
leave in the future 
agree a solution is 
needed (58% and 

57% agree, 
respectively).

58%

Political Ideology



Conservative
n=581

Moderate
n=728

Liberal
n=540

Gives parents time to bond with their new child 60% 1 64% 1 72% 1
Gives parents time to adjust to their new family situation 52% 2 62% 2 67% T-3
Guarantees new parents can afford to take time off for the birth or adoption 
of a child 47% 3 60% 3 67% T-3
Provides all Americans an equal opportunity to take time off for the birth or 
adoption of a child 44% 4 55% T-4 68% 2
Helps women continue and stay on track with their careers 42% 5 55% T-4 64% 5
Increases likelihood the mother will stay in the workforce 41% T-6 53% 6 63% 6
Improves the health of the mother 41% T-6 51% 8 60% 7
Provides developmental and health benefits for the child 38% 8 52% 7 59% 8
Benefits employers by increasing employees’ productivity, morale, retention, 
and profitability 36% 9 45% 9 58% T-9
It is morally the right thing to do to provide new parents with paid leave 33% 11 42% 10 58% T-9
Increases likelihood families will stay off public assistance programs 35% 10 39% 11 55% 11
None of these 12% 5% 2%

There is general agreement on the benefits of a federal paid leave policy across 
ideologies. Specifically, time to bond, adjust, and afford time with the child.

Pg. 25
BASE: All Respondents (n=2010)
Q305. Which of the following, if any, do you feel are benefits of a national paid parental leave policy? Please select all that apply. 
As a reminder, a national paid leave policy would provide access to paid parental leave for all Americans.

Benefits of a Federal Paid Leave Policy (Aided)
TOTAL % Rank % Rank% Rank

65%

60%

58%

55%

54%

52%

50%

49%

45%

44%

42%

6%

1

2

3

4

5

6

7

8

9

10

11

Indicates top 5 benefits

Political Ideology



Gives parents time to bond with their new child

Gives parents time to adjust to their new family situation

Guarantees new parents can afford to take time off for the 
birth or adoption of a child
Provides all Americans an equal opportunity to take time 
off for the birth or adoption of a child

Helps women continue and stay on track with their careers

Increases likelihood the mother will stay in the workforce 

Improves the health of the mother

Provides developmental and health benefits for the child

Benefits employers by increasing employees’ productivity, 
morale, retention, and profitability
It is morally the right thing to do to provide new parents 
with paid leave
Increases likelihood families will stay off public assistance 
programs 

None of these 

65%

60%

58%

55%

54%

52%

50%

49%

45%

44%

42%

6%

Top benefits are relatively consistent, but those with leave experience or stay-at-home 
parents more heavily weigh benefits for the mother – both for career and health.

Pg. 26
BASE: All Respondents (n=2010)
Q305. Which of the following, if any, do you feel are benefits of a national paid parental leave policy? Please select all that apply. 
As a reminder, a national paid leave policy would provide access to paid parental leave for all Americans.

Benefits of a Federal Paid Leave Policy (Aided)
TOTAL
1

2

3

4

5

6

7

8

9

10

11

Subgroups with Notably Higher Ranking (Rank Shown)

• Liberal (2)

• Took leave past 5 years (3)
• Planning for kids in next 5 years (3)
• Female 18-34 (3)

• Black (3)
• Other ethnicity (2)

• Male 35-54 (4) • Black (4)

• Female 55-61 (4)

• Planning for kids more than 5 years from now (5)

• Stay-at-home parent in HH (3)
• Has kids all under 5 (3)
• Female 25-34 (3)
• Has kids or planning (4)

• Current stay-at-home (4)
• Current stay-at-home, 

previously employed (4)
• Male 35-44 (4)

• Took leave past 5 years (4)
• Female 18-34 (5)
• Male 18-24 (5)
• Female 18-24 (5)

Indicates top 5 benefits
Indicates within top 3 benefits



Conservative
n=581

Moderate
n=728

Liberal
n=540

People will find a way to abuse this type of policy 56% 1 52% 1 38% 1
It only benefits those who plan to have children, which is unfair to 
those who do not 45% T-2 40% 2 32% 2
Workers will all have to pay more taxes and will have less money 
for themselves and their families 45% T-2 38% 3 30% 3
Discourages businesses from providing their own parental leave 
benefits 40% T-4 36% 4 27% 4

Our government cannot afford this type of policy 40% T-4 29% 5 18% T-5
Private companies can provide a more effective and efficient 
solution than the government ever could 34% 6 28% 6 18% T-5
It assumes people can't plan for their future on their own or take 
care of themselves 29% 7 23% 7 13% 7

None of these 10% 12% 24%

49%

38%

37%

34%

29%

26%

21%

15%

There is also consistency in the drawbacks of a federal paid leave policy, 
with the biggest being potential abuse of the policy.

Pg. 27

Drawbacks of a Federal Paid Leave Policy (Aided)

TOTAL

BASE: All Respondents (n=2010)
Q310. Which of the following, if any, do you feel are drawbacks or challenges of a national paid parental leave policy? Please select all that apply. 
As a reminder, a national paid leave policy would provide access to paid parental leave for all Americans.

% Rank % Rank % Rank

Indicates top drawback

1

2

3

4

5

6

7

Political Ideology



People will find a way to abuse this type of policy

It only benefits those who plan to have children, which is 
unfair to those who do not

Workers will all have to pay more taxes and will have less 
money for themselves and their families

Discourages businesses from providing their own 
parental leave benefits

Our government cannot afford this type of policy

Private companies can provide a more effective and 
efficient solution than the government ever could

It assumes people can't plan for their future on their own 
or take care of themselves

None of these

49%

38%

37%

34%

29%

26%

21%

15%

Nearly all audiences say potential abuse of the policy is the biggest 
concern. Unfairness and additional taxes are #1 among certain groups.

Pg. 28

Drawbacks of a Federal Paid Leave Policy (Aided)

TOTAL

BASE: All Respondents (n=2010)
Q310. Which of the following, if any, do you feel are drawbacks or challenges of a national paid parental leave policy? Please select all that apply. 
As a reminder, a national paid leave policy would provide access to paid parental leave for all Americans.

1

2

3

4

5

6

7

• Stay-at-home parent in HH (3)
• Took any UNPAID leave in past 5 years (Self) (3)

• GOP Oppose a Federal Paid Leave Policy (2)

• Male Urban GOP (1) 

• Conservative Undecided on a Federal Paid Leave Policy (T-1)
• Oppose a Federal Paid Leave Policy: Male (1)

Subgroups with Notably Higher Ranking (Rank Shown)

Indicates top drawback
Indicates top benefit



Control, flexibility, and options are the “Core Beliefs” Americans agree 
on. Government responsibility and the choice of children are polarizing.

Pg. 29
BASE: All Respondents (n=2010)
Q301. Please indicate whether you agree or disagree with each of the following statements related to national paid parental leave, which would provide access to paid parental leave for all 
Americans. 

Core Beliefs
TOTAL

Workers should have as much control and flexibility as possible over the benefits and money they have earned.

We need a flexible paid leave policy designed for the 21st century workforce - which includes more working parents today 
than ever before.
Paid leave should be available as an option to all new parents. This way, anyone, regardless of wealth or income level, 
can chose to take time off to care for their newborn or adopted child.
It is difficult to take unpaid leave. Many workers do not have paid parental leave and face real hardships that could be 
reduced with a paid leave solution.

Paid parental leave provides economic benefits, including a stronger labor force - especially among women.

America needs a better, more concise, and well-defined paid leave policy for new parents. Other countries are miles 
ahead of us in this category.
Paid leave should be budget neutral over the long term, meaning it shouldn't increase the total amount of money the 
government spends. It should not increase the financial burden on those who do not need the benefit.

Private companies could provide a much better solution to paid parental leave than the government.

Regardless of policy details, one-size-fits-all paid leave policies do not work and something more individualized is the best 
solution to the issue of parental leave.
Having children is a choice, so paid leave plans should not burden those who chose not to have children, through taxes, 
reduction in benefits, or any other means.
Government involvement in paid leave programs would discourage private businesses from offering benefits making 
workplaces less flexible to parents.
Paid parental leave is not the responsibility of the government. Americans need to take responsibility for themselves - by 
planning for children and saving the funds necessary.

78%

76%

75%

74%

72%

70%

63%

59%

55%

46%

44%

41%

6%

7%

9%

9%

8%

9%

10%

13%

15%

33%

25%

36%

Strongly/Somewhat Agree
Strongly/Somewhat Disagree

Most 
polarizing 

beliefs 



PRO 
Federal
n=1471

SWING
Federal 
n=359

ANTI
Federal
n=180

Paid leave should be available as an option to all new parents. This way, anyone, regardless of wealth or income level, 
can chose to take time off to care for their newborn or adopted child. 87% 50% 28%
We need a flexible paid leave policy designed for the 21st century workforce - which includes more working parents 
today than ever before. 86% 53% 35%

Workers should have as much control and flexibility as possible over the benefits and money they have earned. 84% 62% 60%
Paid parental leave provides economic benefits, including a stronger labor force - especially among women. 83% 46% 28%
It is difficult to take unpaid leave. Many workers do not have paid parental leave and face real hardships that could be 
reduced with a paid leave solution. 82% 57% 46%
America needs a better, more concise, and well-defined paid leave policy for new parents. Other countries are miles 
ahead of us in this category. 82% 45% 24%
Paid leave should be budget neutral over the long term, meaning it shouldn't increase the total amount of money the 
government spends. It should not increase the financial burden on those who do not need the benefit. 63% 62% 64%

Private companies could provide a much better solution to paid parental leave than the government. 59% 55% 59%
Regardless of policy details, one-size-fits-all paid leave policies do not work and something more individualized is the 
best solution to the issue of parental leave. 56% 52% 53%
Having children is a choice, so paid leave plans should not burden those who chose not to have children, through 
taxes, reduction in benefits, or any other means. 40% 60% 72%
Government involvement in paid leave programs would discourage private businesses from offering benefits making 
workplaces less flexible to parents. 40% 47% 62%
Paid parental leave is not the responsibility of the government. Americans need to take responsibility for themselves -
by planning for children and saving the funds necessary. 33% 59% 72%

Those against a federal paid leave policy don’t feel it is government’s responsibility nor 
necessary. But there is common ground – specifically on flexibility and policies being budget 
neutral.

Pg. 30
BASE: All Respondents (n=2010)
Q301. Please indicate whether you agree or disagree with each of the following statements related to national 
paid parental leave, which would provide access to paid parental leave for all Americans. 

Core Beliefs
% Strongly/Somewhat Agree 
(Ordered by Support)

Attitude Toward a Federal Paid Leave Policy

55%+ in Strongly/Somewhat Agree



Conservative
n=581

Moderate
n=728

Liberal
n=540

Workers should have as much control and flexibility as possible over the benefits and money they have earned. 74% 79% 83%
It is difficult to take unpaid leave. Many workers do not have paid parental leave and face real hardships that 
could be reduced with a paid leave solution. 67% 74% 83%
Paid leave should be budget neutral over the long term, meaning it shouldn't increase the total amount of money 
the government spends. It should not increase the financial burden on those who do not need the benefit. 67% 66% 56%

Private companies could provide a much better solution to paid parental leave than the government. 66% 61% 50%
Paid leave should be available as an option to all new parents. This way, anyone, regardless of wealth or 
income level, can chose to take time off to care for their newborn or adopted child. 65% 77% 84%
We need a flexible paid leave policy designed for the 21st century workforce - which includes more working 
parents today than ever before. 64% 80% 86%
Paid parental leave provides economic benefits, including a stronger labor force - especially among women. 60% 73% 83%
Regardless of policy details, one-size-fits-all paid leave policies do not work and something more individualized 
is the best solution to the issue of parental leave. 60% 57% 51%
America needs a better, more concise, and well-defined paid leave policy for new parents. Other countries are 
miles ahead of us in this category. 58% 71% 83%
Having children is a choice, so paid leave plans should not burden those who chose not to have children, 
through taxes, reduction in benefits, or any other means. 57% 48% 34%
Paid parental leave is not the responsibility of the government. Americans need to take responsibility for 
themselves - by planning for children and saving the funds necessary. 56% 44% 24%
Government involvement in paid leave programs would discourage private businesses from offering benefits 
making workplaces less flexible to parents. 52% 47% 32%

Conservatives are more likely to say leave is individuals’ responsibility, not the 
government’s. But, again there is common ground across ideologies.

Pg. 31
BASE: All Respondents (n=2010)
Q301. Please indicate whether you agree or disagree with each of the following statements related to national 
paid parental leave, which would provide access to paid parental leave for all Americans. 

Core Beliefs
% Strongly/Somewhat Agree
(Ordered by Conservative)

Political Ideology

55%+ in Strongly/Somewhat Agree



Workers should have as much control and flexibility as possible over the benefits 
and money they have earned. 78%

Male 18-24 (64%)

We need a flexible paid leave policy designed for the 21st century workforce -
which includes more working parents today than ever before. 76%

SELF took leave past 5 yrs (86%), Female Suburban Democrat 
(89%)
Male 55+ (66%), GOP (65%), Male Rural GOP (60%), Suburban 
GOP (61%)

Paid leave should be available as an option to all new parents. This way, 
anyone, regardless of wealth or income level, can chose to take time off to care 
for their newborn or adopted child.

75%
Current SAH, previous work (91%), SELF any UNPAID Leave past 5 
yrs (88%), Female Urban Democrat (86%)
Male rural GOP (58%), Male 62+ (62%) 

It is difficult to take unpaid leave. Many workers do not have paid parental leave 
and face real hardships that could be reduced with a paid leave solution. 74%

Current SAH, previous work (86%), Female Suburban Democrat 
(87%)
Male Rural GOP (62%)

Paid parental leave provides economic benefits, including a stronger labor force -
especially among women. 72%

Current SAH, previous work (82%), SELF any UNPAID Leave past 5 
yrs (84%), Female Urban or Suburban Democrat (84%) 
Male 62+ (54%), Male Rural GOP (55%), Male Suburban GOP (57%)

America needs a better, more concise, and well-defined paid leave policy for 
new parents. Other countries are miles ahead of us in this category. 70%

SELF took leave past 5 years (83%), Female Suburban Democrat 
(81%)
Male 18-24 (59%), Male 62+ (55%), GOP (58%), Male Rural and 
Suburban GOP (54%), Female Suburban GOP (59%), 

Core Beliefs 
Key Subgroup Notes

Pg. 32 BASE: All Respondents (n=2010)
Q301. Please indicate whether you agree or disagree with each of the following statements related to national paid parental leave, which would provide access to paid parental leave for all Americans. 

Core Beliefs (1 of 2)
% Strongly/Somewhat Agree 
(Ordered by Total) TOTAL Other Key Subgroups Higher/Lower than Total 



Paid leave should be budget neutral over the long term, meaning it shouldn't 
increase the total amount of money the government spends. It should not 
increase the financial burden on those who do not need the benefit.

63%
Liberal Male (51%)

Private companies could provide a much better solution to paid parental leave 
than the government. 59% SAH parent in HH (70%)

Liberal female (48%)

Regardless of policy details, one-size-fits-all paid leave policies do not work and 
something more individualized is the best solution to the issue of parental leave. 55%

Self/HH took PAID leave past 5 years (65%), GOP Female (65%), 
Male Urban GOP (65%), Female Suburban GOP (66%)
Male Rural GOP (45%), Female Urban Democrat (44%)

Having children is a choice, so paid leave plans should not burden those who 
chose not to have children, through taxes, reduction in benefits, or any other 
means.

46%

GOP (57%), GOP Suburban (59%), Male Urban GOP (56%), Male 
Suburban GOP (59%), Female Rural GOP (57%), Female Suburban 
GOP (59%)
Female 18-34 (36%), Current SAH, previous work (36%), Rural 
Democrat (36%), Female Urban Democrat (35%)

Government involvement in paid leave programs would discourage private 
businesses from offering benefits making workplaces less flexible to parents. 44%

GOP (55%), Male GOP Urban (56%), GOP Rural (57%), 
Female Suburban Independent (32%), Female Urban Democrat 
(34%), Liberal Female (30%), Female 18-24 (32%)

Paid parental leave is not the responsibility of the government. Americans need 
to take responsibility for themselves - by planning for children and saving the 
funds necessary.

41%

Male 55+ (53%), GOP (59%), 
Female 18-34 (26%), Female 35-44 (31%), Current SAH, previous 
work (28%), Democrat (31%), Black (31%), Other ethnicity (29%), 
HH any UNPAID leave past 5 yrs (29%), Planning for kids in 5+ yrs
(30%), 

Core Beliefs 
Key Subgroup Notes

Pg. 33 BASE: All Respondents (n=2010)
Q301. Please indicate whether you agree or disagree with each of the following statements related to national paid parental leave, which would provide access to paid parental leave for all Americans. 

TOTAL Other Key Subgroups Higher/Lower than Total 

Core Beliefs (2 of 2)
% Strongly/Somewhat Agree 
(Ordered by Total)

Indicates most polarizing



SS WE HELP YOU MOTIVATE AND PERSUADE THE   
THE HEARTS AND MINDS OF THE PEOPLE THAT 
MATTER MOST TO YOUR SUCCESS WE HELP YOU 

REACTION TO SPECIFIC 
FEDERAL PAID LEAVE POLICIES

Pg. 34
Note: Some plans in this section are current state/local level plans but are the types of plans that many advocate 
implementing at the federal level. 



36%
47%

61% 54%

28%

55%

18%
17%

16%
18%

21%

19%21%
18%

12% 15%

24%

14%15%
12% 7% 9%

15%
8%10% 6% 4% 5% 12% 3%

Earned Leave
Policy Terms NET*

Earned Leave
Policy

Social Security
Parental Leave

Social Security
Paid Leave

Family and
Medical

Insurance Leave
(FAMILY) Act

Universal Paid
Leave Plan

Extremely familiar

Very familiar

Somewhat familiar

Heard of but not familiar

Never heard of

Familiarity with the Earned Leave proposal is similar to other existing 
federal paid leave plans.

Pg. 35

Familiarity with Federal Paid Leave Policies

BASE: All Respondents (n=2010)
Q400. How familiar are you with the following paid leave programs? 

Earned Leave Policy Terms

*Highest value provided for any of Earned Leave Policy terms

25% 18% 11% 14% 27%
11%



Assessing Support of Federal Paid Leave Policies
To assess support for specific paid leave policies, respondents were asked to read descriptions of the following proposed 
policies to provide paid leave to parents for the birth or adoption of children and then indicate their level of support or 
opposition for each. The order in which the three policies were presented to respondents was randomized to prevent order 
bias. Additionally, the Earned Leave Policy and Universal Paid Leave Plan descriptions were blinded meaning we described the 
content of the plan but did not mention them by name. 

Pg. 36

[Q410] A policy has been proposed that 
would expand access to paid parental 

leave benefits for the birth or adoption of 
children. It would offer new parents (both 
mothers and fathers) the opportunity to 
access the Social Security benefits they 

have already earned while they take 
parental leave from work for up to 12 

weeks. In exchange, they would either 
delay receiving Social Security retirement 

benefits or pay additional taxes to pay 
back the cost of the benefits received and 

retire when planned. Additionally, the 
program would not affect compensation, 
benefits, or the Social Security program 

for workers or retirees who are not 
interested in participating.

[Q415] The Family and Medical Insurance 
Leave (FAMILY) Act would create a new 
national program (under a new office in 
the Social Security Administration) that 

helps meet the needs of new parents and 
people with serious personal or family 
health issues through a shared fund. It 
would provide workers with up to 12 

weeks of partial income (up to two-thirds 
of their monthly wages) when they take 

time off for pregnancy/recovery, childcare, 
or for other personal/familial health 

reasons. It will be funded by an employee 
and employer payroll tax, which all 

employees and employers would pay, of 
about 2 cents per $10 in wages per week. 

[Q420] A parental leave program being 
tested in certain states allows up to 16 
weeks (8 for parental leave, 6 for family 

leave, and 2 for personal medical leave) of 
paid leave for employees taking time off 
work to care for a loved one, to recover 

from childbirth, or to recover from 
personal or familial health issues. This 

program will be funded via an increase of 
0.62% in state taxes for all residents of 

those states.  

BASE: All Respondents (n=2010)
Q410. Now, based on the description, do you support or oppose this proposed policy?
Q415/Q420. Please review the description below carefully, then indicate whether you support or oppose this plan. 

FAMILY Act Universal Paid Leave Plan Earned Leave



The blinded Earned Leave receives the most support, including from those less 
supportive of a federal policy and those unlikely to need or use one.

Pg. 37

Support for Federal Paid Leave Policies (General and Specific)

BASE: All Respondents (n=2010)
Q300. Do you support or oppose a national policy that provides for paid parental leave? A national paid leave policy would provide access to paid parental leave for all Americans.
Q410. Now, based on the description, do you support or oppose this proposed policy?
Q415/Q420. Please review the description below carefully, then indicate whether you support or oppose this plan.  

73%

9%

50% 45% 39%

16% 19% 24%18%
34% 36% 37%

TOTAL 73% 50% 45% 39%
PRO Federal (n=1471) 57% 54% 49%

SWING Federal (n=359) 31% 20% 12%
ANTI Federal (n=180) 31% 18% 14%

Likely to Use/Need in Future (n=901) 77% 55% 49% 47%
Unlikely to Use/Need in Future (n=688) 67% 48% 41% 33%

NET Support (Strong/Somewhat Support)

Attitude Toward 
a FEderal Paid 
Leave Policy

5% 9% 11% 14%4% 7% 8% 10%
4%

9% 11% 13%
13%

25% 25% 24%
22%

27% 25% 22%51%
23% 20% 18%

A National Paid Leave
Policy (General)

Earned Leave
(Blinded)

FAMILY Act DC Universal Paid
Leave Act (Blinded)

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose

Use/Need in 
Future



NET Support (Top 2) 50% 57% 31% 31%
NET Undecided(Mid 2) 34% 31% 51% 26%

NET Oppose (Bot 2) 16% 12% 18% 43%

Earned Leave appeals to some who are undecided or oppose a federal 
leave policy.

Pg. 38

Support for Earned Leave

BASE: All Respondents (n=2010)
Q410. Now, based on the description, do you support or oppose this proposed policy?

n=1471 n=359 n=180

Attitude Toward a Federal Paid Leave Policy

9% 6% 9%
33%7% 7% 9%

9%

9% 7%
18%

8%
25%

24%

33%
18%27% 30%

22% 18%
23% 27%

9% 13%

TOTAL PRO Federal SWING Federal ANTI Federal

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose



A plurality express high support for both a federal paid leave policy 
and Earned Leave.

Pg. 39

PRO 
Federal

SWING   
Federal

ANTI 
Federal 

PRO 
Earned Leave 42% 6% 3%

SWING 
Earned Leave 23% 9% 2%

ANTI 
Earned Leave 9% 3% 4%

Attitude Toward Earned Leave by Attitude Toward a Federal Paid Leave Policy

BASE: All Respondents (n=2010)
Q300. Do you support or oppose a national policy that provides for paid parental leave? A national paid leave policy would provide access to paid parental leave for all Americans. 
Q410. Now, based on the description, do you support or oppose this proposed policy?

Nearly a 
quarter would 

support a 
federal paid 
leave policy, 

but are  
undecided 

when it comes 
to the specific 
Earned Leave 

policy. 

PRO/PRO
ANTI/ANTI



Attitudes*
Total
(n=2010)

PRO & 
SWING

(n=456)

Core Beliefs (% Strongly/Somewhat agree) 

We need a flexible paid leave policy for 21st century. 76% 83%

Paid leave should be an option for all new parents. 75% 83%

Paid leave provides economic benefits, including a 
stronger labor force. 72% 78%

America needs a better paid leave policy - other 
countries are miles ahead. 70% 77%

Having children is a choice; paid leave shouldn't burden 
those who chose not to have children. 46% 34%

Benefits of a Federal Paid Leave Policy

Gives parents time to bond with new child. 65% 73%

Increases likelihood mother will stay in workforce. 52% 58%

Misperceptions (% Strongly/Somewhat agree)

Unfair to ask people to trade retirement for family leave. 54% 60%

Demographics
Total
(n=2010)

PRO & 
SWING

(n=456)

Younger Females
Female 18 - 34 15% 19%

Males 55+ 17% 11%
Single, never married 30% 33%

Education:
High school or less 25% 28%

Current student 4% 6%
Party Affiliation: 

Independent 24% 28%

Ideology: 
Moderate 36% 41%

Employment:
Current Stay-at-Home, 

but previously employed
(n=141)
54%

(n=38)
74%

Have Paid Leave Benefit 
at Work: Self

(n=987)
60%

(n=222)
55%

Among those with kids, 
All kids under 18

(n=1210)
44%

(n=276)
49%

Took Leave in Past 5 Years 13% 15%
Self had any part of leave UNPAID 4% 6%

These federal paid leave policy supporters who are undecided on Earned Leave 
are younger, single moms and are less likely to have a paid leave benefit at 
work; they are also less likely to agree having children is a choice.

Pg. 40 BASE: PRO Federal Paid Leave Policy and SWING Federal Earned Leave (n=456)
* Statements are shown in shorthand format. See appendix for complete statement text. 

23%



NET Support (Top 2) 50% 58% 49% 55% 48%
NET Undecided(Mid 2) 34% 32% 34% 33% 30%

NET Oppose (Bot 2) 16% 9% 17% 12% 22%

9% 5% 9% 6% 13%
7% 5% 8% 6%

9%9%
8%

10% 9%
9%

25%
25%

25% 24%
22%

27%
29%

27% 30% 25%

23% 30% 22% 24% 23%

TOTAL Yes No Def/Prob Def/Prob Not

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose

Yes No Yes No

Took Parental Leave in Past 5 Years 
(Self or Spouse)

Likely to Use/Need Parental 
Leave in Future

Even those with potentially no personal relevance (haven’t taken and/or don’t 
plan to take parental leave) show high support for Earned Leave.

Pg. 41

Support for Earned Leave

BASE: All Respondents (n=2010)
Q410. Now, based on the description, do you support or oppose this proposed policy?

n=264 n=1746 n=688n=901



Political Ideology Political Party

NET Support (Top 2) 50% 46% 50% 58% 48% 49% 55%
NET Undecided(Mid 2) 34% 33% 38% 28% 33% 38% 31%

NET Oppose (Bot 2) 16% 22% 12% 15% 19% 13% 14%

9% 14% 6% 8% 12% 7% 7%
7%

8%
6% 7% 7%

6% 7%
9%

10%
9% 8% 10%

8% 9%

25%
22%

29% 20%
23% 30% 22%

27% 24% 26% 32%
24% 27% 30%

23% 21% 24% 26% 23% 22% 25%

TOTAL Conservative Moderate Liberal GOP Independent Democrat

Strongly support
Somewhat support
Slightly support
Slightly oppose
Somewhat oppose
Strongly oppose

Similarly, support for Earned Leave is high across ideologies.

Pg. 42

Support for Earned Leave

BASE: All Respondents (n=2010)
Q410. Now, based on the description, do you support or oppose this proposed policy?

n=581 n=728 n=492 n=717n=540 n=584



Those most supportive of Earned Leave support a federal paid leave policy, have 
some experience with leave, and are in the child-bearing age range.

Pg. 43

Support groups assigned by support for Earned Leave.  Numbers show difference from Total Support (50%).

BASE: All Respondents (n=2010)
Q410. Now, based on the description, do you support or oppose this proposed policy?

High Support 
(>5 pts: 56-63%)

Low Support 
(<5 pts:16-44%)

Has taken any PAID leave in past 5 years (63%, +13)
Familiar with Universal Paid Leave (63%, +13)
HH has taken any PAID leave in past 5 years (62%, +12)
Has taken any leave in past 5 years (60%, +10)
Liberal Female (59%, +9)
Support a federal paid leave policy: male (59%, +9)
Urban Democrat (58%, +8)
Urban Democrat Male (58%, +8)
HH has taken any leave in past 5 years (58%, +8)
Planning for kids in next 5 years (58%, +8)
Have paid leave benefit at work (58%, +8)
Liberal (58%, +8)
Other ethnicity (58%, +8)
Female 45-54 (58%, +8)
Support a federal paid leave policy: Conservative (58%, +8)
Urban Democrat Female (57%, +7)
Support a federal paid leave policy (57%, +7)
Support a federal paid leave policy: GOP (57%, +7)
Female 35-44 (57%, +7)
Suburban Democrat Female (56%, +6)
Liberal Male (56%, +6)
Stay-at-home parent in HH (56%, +6)
Female 25-34 (56%, +6)
Support a federal paid leave policy: female (56%, +6)

Rural Independent (44%, -6)
Male 18-24 (44%, -6)
Male 55-61 (44%, -6)
Male 62+ (44%, -6)
Female 55-61 (44%, -6)
$150K+ (44%, -6)
Unsure if have paid leave at work (44%, -6)
GOP Male (44%, -6)
Unsure if will use/need paid leave in future (43%, -7)
Conservative Male (43%, -7)
Not registered voter (42%, -8)
Oppose a federal paid leave policy: female (41%, -9)
Other political party (41%, -9)
Suburban GOP Male (41%, -9) 
Rural GOP Male (40%, -10)
Undecided on support of a federal paid leave policy: female (34%, -16)
Undecided on support of a federal paid leave policy: GOP (34%, -16)
Undecided on support of a federal paid leave policy (31%, -19)
Oppose a federal paid leave policy (31%, -19)
Oppose a federal paid leave policy: GOP (31%, -19)
Undecided on support of a federal paid leave policy: male (29%. -21)
Oppose a federal paid leave policy: Conservative (29%, -21)
Undecided on support of a federal paid leave policy: Conservative (27%, -23)
Oppose a federal paid leave policy: male (25%, -25)



SS WE HELP YOU MOTIVATE AND PERSUADE THE   
THE HEARTS AND MINDS OF THE PEOPLE THAT 
MATTER MOST TO YOUR SUCCESS WE HELP YOU 

BENEFITS+DRAWBACKS OF 
FEDERAL PAID LEAVE POLICIES

Pg. 44



The fact that Earned Leave will not affect those who choose not to participate nor 
impose new taxes are the most important policy benefits.

Pg. 45

BASE: All Respondents (n=2010)
Q500. There are a variety of potential benefits connected with paid leave policies and this policy in particular. Thinking about your own personal situation and experiences, for each of the 
following, please rate how important each potential benefit of the proposed policy is to you. Some policies address a need or challenge you may or may not have, but may still have 
features you personally like, that benefit others, or that minimize the impact on you. Please keep that in mind as you answer the questions that follow.
Q505. Based on your experiences and considering all the different benefits that have been listed, please select what you consider to be the MOST IMPORTANT benefit this policy provides.

Rank of 
Most Important

Does not impact the Social Security benefits of workers uninterested in 
paid family leave T-1

Protects Social Security finances 4

Is optional and you choose whether or not to participate 3

Does not require new taxes T-1

Does not add to the deficit 8

Gives workers control over their own benefits 7
Is budget neutral, meaning it does not add to the total amount the 
government spends 9
Does not prohibit or discourage businesses from offering their own paid 
leave benefits 11

Provides a way to pay for time away from work for parental leave T-5

Promotes better benefits for parents T-5
Gives the choice to delay Social Security retirement benefits to take paid 
leave for birth/adoption of child 10

26%

28%

28%

26%

25%

32%

28%

31%

30%

29%

26%

38%

36%

33%

33%

33%

24%

26%

22%

22%

23%

16%

64%

64%

61%

59%

58%

57%

54%

53%

52%

52%

42%

Very Important Absolutely Essential
TOTALImportance of Benefits of Earned Leave 

(Aided)

Indicates top benefit(s)



TOTAL
PRO 

Federal
n=1471

SWING 
Federal 

n=359

ANTI 
Federal

n=180

Conser-
vative

n=581
Moderate

n=728
Liberal

n=540

Took Leave 
Past 5 Years
(Self or Partner)

n=264

Def/Prob
No Future 

Need
n=688

Receive 
SS

n=409

Does not impact the Social Security benefits of 
workers uninterested in paid family leave 64% 66% 56% 67% 67% 64% 64% 62% 70% 76%

Protects Social Security finances 64% 66% 53% 66% 66% 64% 63% 60% 66% 73%
Is optional and you choose whether or not to 
participate 61% 63% 55% 64% 65% 63% 58% 57% 63% 66%
Does not require new taxes 59% 58% 59% 69% 68% 61% 49% 54% 63% 66%
Does not add to the deficit 58% 56% 57% 71% 66% 61% 49% 50% 65% 72%
Gives workers control over their own benefits 57% 61% 43% 47% 55% 59% 56% 64% 55% 51%
Is budget neutral, meaning it does not add to the 
total amount the government spends 54% 53% 53% 66% 61% 58% 46% 45% 59% 66%
Does not prohibit or discourage businesses from 
offering their own paid leave benefits 53% 55% 42% 55% 56% 52% 53% 53% 53% 56%
Provides a way to pay for time away from work for 
parental leave 52% 59% 33% 37% 48% 53% 56% 59% 51% 50%

Promotes better benefits for parents 52% 59% 32% 29% 43% 53% 58% 64% 49% 45%
Gives the choice to delay Social Security 
retirement benefits to take paid leave for 
birth/adoption of child

42% 45% 33% 37% 41% 42% 43% 45% 44% 44%

All agree on the importance of not impacting those who do not 
want to participate.
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Importance of Benefits of a
Federal Paid Leave Policy (Aided)

BASE: All Respondents (n=2010)
Q500. There are a variety of potential benefits connected with paid leave policies and this policy in particular. Thinking about your own personal situation and experiences, for each of the 
following, please rate how important each potential benefit of the proposed policy is to you. Some policies address a need or challenge you may or may not have, but may still have 
features you personally like, that benefit others, or that minimize the impact on you. Please keep that in mind as you answer the questions that follow.

Political Ideology Other Key Subgroups

% Very Important/Absolutely Essential
(Ordered by Total)

Attitude Toward a 
Federal Paid Leave 

Policy

Indicates top 3 benefits for that audience



Social Security needs broader reforms to address its long-
term financial imbalance. Male 18 – 24 (57%), Female 18-24 (59%)

Tying Social Security, which was supposed to be about 
retirement, to other needs could be a slippery slope, 
opening up the social safety net as a piggy bank for other 
needs.

Female 55+ (79%), $150K+ (80%), Receiving SS (81%), GOP 
Female (79%)
Female 18-34 (57%), Male Urban Democrat (57%), 

Any program added to Social Security could threaten its 
financial stability and potentially dry up the funds for 
current and future beneficiaries.

Female 55+ (78%), $150K+ (78%), Receiving SS (78%), 
Female Rural GOP (80%)
Male 18-24 (58%), Female 18-34 (58%), Have kids all <5 
(58%), Plan to have kids in 5+ yrs (56%)

Incorporating paid leave into Social Security will delay 
other changes that need to be made to the program to 
keep it working and providing retirement benefits.

GOP Urban (71%)
Female 35-44 (49%), Current SAH, previously worked (51%), 
Female Urban Democrat (45%)

It's unfair to ask people to trade retirement time for family 
leave.

Black (67%), SAH parent in HH (65%)
Male 62+ (43%)

72%

69%

68%

61%

54%

6%

10%

10%

11%

23%

Strongly/Somewhat Agree
Strongly/Somewhat Disagree

There is concern that changes to Social Security will threaten it’s long 
term stability – especially among those receiving it.
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Misperceptions & Concerns of 
Earned Leave TOTAL

BASE: All Respondents (n=2010)
Q800. Please indicate whether you agree or disagree with each of the following statements related to national paid parental leave that involves the use of Social Security benefits. 

Other Key Subgroups Higher/Lower than Total
(% Strongly/Somewhat Agree)



PRO 
Earned Leave

n=1005

SWING 
Earned Leave

n=685

ANTI 
Earned Leave

n=320

Conservative
n=581

Moderate
n=728

Liberal
n=540

Social Security needs broader reforms to address its long-term 
financial imbalance. 76% 67% 73% 74% 73% 74%

Tying Social Security, which was supposed to be about 
retirement, to other needs could be a slippery slope, opening up 
the social safety net as a piggy bank for other needs.

70% 63% 79% 75% 71% 64%

Any program added to Social Security could threaten its 
financial stability and potentially dry up the funds for current and 
future beneficiaries.

69% 63% 77% 72% 71% 63%

Incorporating paid leave into Social Security will delay other 
changes that need to be made to the program to keep it working 
and providing retirement benefits.

60% 58% 70% 64% 62% 59%

It's unfair to ask people to trade retirement time for family leave. 49% 54% 70% 54% 52% 57%

There is concern about Earned Leave's impact on Social Security – regardless 
of level of support for the policy or ideology. 
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Q800. Please indicate whether you agree or disagree with each of the following statements related to national paid parental leave that involves the use of Social Security benefits. 

% Strongly/Somewhat Agree (Ordered 
by PRO Federal Earned Leave)

55%+ in Strongly/Somewhat Agree

Attitude Toward Earned Leave Political IdeologyMisperceptions & Concerns of 
Earned Leave



Rank of 
Most Concerning

Requires everyone to pay into it regardless of whether you plan to use it 1
Will be very expensive T-2
Causes you to have less money when you retire because of the tax required to fund it T-2
Requires paying a new tax from each paycheck 5
May cause employers to eliminate the paid leave plans they currently offer T-2
Increases federal government power 6
Increases costs to employers T-9
Creates new government entitlement programs 7
Provides less flexibility T-11
Provides less individualization T-11
Is not the responsibility of the government T-9
Provides only up to two-thirds of monthly wages 8

The perceived unfairness of requiring everyone pay into the FAMILY 
Act regardless of intent to use it is its biggest drawback.
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Level of Concern for Drawbacks of 
FAMILY Act (Aided)

19%
22%
22%
21%
24%

20%
20%

16%
20%
19%

12%
15%

35%
32%

29%
29%
24%

23%
21%

21%
15%
16%

15%
11%

54%
54%

51%
50%

48%
44%

41%
37%

35%
34%

28%
27%

Very Concerning Extremely Concerning
TOTAL

BASE: All Respondents (n=2010)
Q600. There are a variety of potential drawbacks connected with paid leave policies and this policy in particular. Thinking about your own personal situation and experiences, for each of the 
following, please rate how concerning each potential drawback of the FAMILY Act is to you. Again, some policies address a need or challenge you may or may not have, but may still have 
features you personally like, that benefit others, or that minimize the impact on you. Please keep that in mind as you answer the questions that follow.
Q605. Based on your experiences and considering all the different drawbacks that have been listed, please select what you consider to be the MOST CONCERNING drawback of this policy.

Indicates top drawback



TOTAL
PRO 

Federal
n=1471

SWING 
Federal

n=359

ANTI 
Federal

n=180

Conser-
vative

n=581
Moderate

n=728
Liberal

n=540

Took Leave 
Past 5 Years
(Self or Partner)

n=264

Def/Prob
No Future 

Need
n=688

Receive 
SS

n=409

Requires everyone to pay into it regardless of 
whether you plan to use it 54% 50% 59% 73% 66% 54% 41% 47% 59% 64%
Will be very expensive 54% 51% 58% 73% 63% 55% 42% 53% 56% 58%
Causes you to have less money when you retire 
because of the tax required to fund it 51% 50% 48% 62% 56% 51% 42% 46% 53% 56%
Requires paying a new tax from each paycheck 50% 48% 53% 64% 58% 51% 39% 44% 51% 55%
May cause employers to eliminate the paid leave 
plans they currently offer 48% 49% 40% 57% 53% 48% 44% 47% 46% 49%
Increases federal government power 44% 41% 45% 64% 59% 42% 29% 38% 45% 47%
Increases costs to employers 41% 38% 42% 61% 52% 40% 31% 41% 41% 44%

Creates new government entitlement programs 37% 32% 44% 63% 54% 35% 20% 27% 41% 45%

Provides less flexibility 35% 35% 29% 49% 40% 35% 31% 38% 36% 35%
Provides less individualization 34% 34% 31% 46% 43% 34% 26% 34% 37% 33%
Is not the responsibility of the government 28% 24% 32% 49% 37% 26% 22% 23% 29% 32%
Provides only up to 2/3 of monthly wages 27% 29% 19% 27% 27% 26% 27% 31% 25% 24%

Conservatives think the FAMILY Act increases government’s power. Liberals and 
those who have taken leave worry it will diminish existing parental leave benefits. 
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Political Ideology Other Key Subgroups
% Very/Extremely Concerning
(Ordered by Total)

BASE: All Respondents (n=2010)
Q600. There are a variety of potential drawbacks connected with paid leave policies and this policy in particular. Thinking about your own personal situation and experiences, for each of the 
following, please rate how concerning each potential drawback of the FAMILY Act is to you. Again, some policies address a need or challenge you may or may not have, but may still have 
features you personally like, that benefit others, or that minimize the impact on you. Please keep that in mind as you answer the questions that follow.

Level of Concern for Drawbacks of 
FAMILY Act (Aided)

Attitude Toward a 
Federal Paid Leave 

Policy

Indicates top 3 drawbacks for that audience



SS WE HELP YOU MOTIVATE AND PERSUADE THE   
THE HEARTS AND MINDS OF THE PEOPLE THAT 
MATTER MOST TO YOUR SUCCESS WE HELP YOU 

APPENDIX
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Shorthand Key 
Core Beliefs (Q301)
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Shorthand Questionnaire Text
America needs a better paid leave policy –
other countries are miles ahead

America needs a better, more concise, and well-defined paid leave policy for new parents. Other 
countries are miles ahead of us in this category.

Paid leave should be budget neutral; not financially 
burden those who don't need it

Paid leave should be budget neutral over the long term, meaning it shouldn't increase the total 
amount of money the government spends. It should not increase the financial burden on those who 
do not need the benefit.

Paid leave should be an option for all new parents Paid leave should be available as an option to all new parents. This way, anyone, regardless of 
wealth or income level, can chose to take time off to care for their newborn or adopted child.

Having children is a choice; paid leave shouldn't burden 
those who chose not to have children

Having children is a choice, so paid leave plans should not burden those who chose not to have 
children, through taxes, reduction in benefits, or any other means.

Workers should control own benefits and
money 

Workers should have as much control and flexibility as possible over the benefits and money they 
have earned.

It is difficult to take unpaid leave, and many without 
access face real hardships

It is difficult to take unpaid leave. Many workers do not have paid parental leave and face real 
hardships that could be reduced with a paid leave solution.

One-size-fits-all policies do not work; paid
leave needs to be individualized

Regardless of policy details, one-size-fits-all paid leave policies do not work and something more 
individualized is the best solution to the issue of parental leave.

Paid leave provides economic benefits, including a 
stronger labor force

Paid parental leave provides economic benefits, including a stronger labor force - especially among 
women.

We need a flexible paid leave policy for
21st century

We need a flexible paid leave policy designed for the 21st century workforce - which includes more 
working parents today than ever before.



Shorthand Key
Misperceptions (Q301/Q800)
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Shorthand Questionnaire Text
Private companies could provide better paid parental 
leave than government Private companies could provide a much better solution to paid parental leave than the government.

Government involvement would discourage businesses 
from offering paid leave

Government involvement in paid leave programs would discourage private businesses from offering 
benefits making workplaces less flexible to parents.

Paid leave is not the government's responsibility; 
Americans need to take responsibility for themselves

Paid parental leave is not the responsibility of the government. Americans need to take 
responsibility for themselves - by planning for children and saving the funds necessary.

Any program added to SS could threaten its stability and 
dry up funds

Any program added to Social Security could threaten its financial stability and potentially dry up the 
funds for current and future beneficiaries.

Incorporating paid leave in SS will delay other changes 
to keep it working

Incorporating paid leave into Social Security will delay other changes that need to be made to the 
program to keep it working and providing retirement benefits.

Tying SS to non-retirement needs is a slippery slope, 
opening it as a piggy bank

Tying Social Security, which was supposed to be about retirement, to other needs could be a 
slippery slope, opening up the social safety net as a piggy bank for other needs.

Unfair to ask people to trade retirement for family leave It's unfair to ask people to trade retirement time for family leave.

SS needs reform to address financial imbalance Social Security needs broader reforms to address its long-term financial imbalance.



Shorthand Key 
Benefits of a Federal Paid Leave Policy (Q305)
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Shorthand Questionnaire Text
Guarantees parents can afford time off for birth/adoption Guarantees new parents can afford to take time off for the birth or adoption of a child

Provides developmental/health benefits for child Provides developmental and health benefits for the child

Gives parents time to adjust to new family situation Gives parents time to adjust to their new family situation

Gives parents time to bond with new child Gives parents time to bond with their new child

It is morally the right thing to do to provide paid leave It is morally the right thing to do to provide new parents with paid leave

Provides equal opportunity to take time for birth/adoption Provides all Americans an equal opportunity to take time off for the birth or adoption of a child

Improves health of the mother Improves the health of the mother

Increases likelihood mother will stay in the workforce Increases likelihood the mother will stay in the workforce

Helps women continue/stay on track with careers Helps women continue and stay on track with their careers

Increases likelihood families will stay off public 
assistance Increases likelihood families will stay off public assistance programs

Benefits employers by increasing productivity, morale, 
retention, profitability Benefits employers by increasing employees' productivity, morale, retention, and profitability




